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Summary of the effectiveness of Careers Policy 2020-21 
  

 The policy covers all important areas and practices within the school. 

 The policy targets all statute expectations and is in line with current guidelines. 

 The policy supports the evolving profile of the Blenheim careers programme and 
offers insight into the intention and the implementation of the Blenheim careers 
programme. 

 Last year with the significant disruption of COVID careers experiences and access to 
external providers was extremely limited.  With these limitations the policy 
supported our intent but we were not able to achieve all that was proposed. 

 This year with restrictions lifted and the re accreditation of the Investor in Careers 
QICS award the policy will support the full potential of our provision. 

  

T1-1 
  

Careers 
  

Since taking over the Careers lead role EVR has taken steps to enhance and drive forward 
the Careers provision at Blenheim. At the centre of this is a clear vision to engage and raise 
aspirations amongst the student body with the introduction and launch of new initiatives. 
  

Intent – Blenheim’s careers education, information, advice and guidance programme aims 
to give students the knowledge, understanding and skills to plan and manage their 
progression through learning and into working life. Blenheim strives to to ensure equality of 
opportunity by widening students’ horizons, providing inspiration and raising aspiration to 
unlock the potential of all of our learners.  This will be achieved through:  

         Self-awareness - helping students to reflect on their ambitions, interests, strengths and 
abilities, recognise their potential and how they can shape their future. via the Life Skills 
and well -being programme of study. 

         Career Exploration - helping students to understand and investigate career 
opportunities, learning pathways, the labour market and employment, via the careers in 
context initiative. 

         Career Management - helping students to plan, make decisions, implement choices and 
develop a range of skills enabling them to manage their own careers and prepare 
themselves for employment, via the provision of statutory careers guidance from year 
11 -13 from an external careers professional. 
  

Implementation  Providing a distinct and progressive careers curriculum for every year 
group and by embracing and embedding the requirements of the Gatsby Benchmarks. 
Impact – Blenheim’s Careers Programme is assessed using a variety of measures; integrated 
in the Life skills & Wellbeing curriculum, work sampling, whole school “careers in context” 
initiative delivery in all curriculum subject areas, student and parent surveys at transition 
points, completing the Careers & Enterprise Company’s Compass Audit  every 6 months, re-
accreditation of the national Quality in Careers Standard award, monitoring destinations 
data and the schools development plan. 

More recently EVR has launched the new Blenheim Careers Twitter Page 
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Careers In Context  

September saw the launch of the most significant development to Blenheim’s careers 
programme, the Careers In Context Initiative. This initiative was designed with the purpose 
of raising awareness of real world contextual careers information and Local Labour market 
information married with a consistent rhythmic delivery that mirrors the established 
learning routines at Blenheim. 

Under the direction of EVR all curriculum areas were provided with a careers in context 
lesson resource template and expectation of delivery  guidance. Teaching staff  have 
created bespoke 20 minute careers in context sessions to be delivered every half term in 
every subject to years 7-13. Students experience a subject specific careers session linked to 
the current scheme of work and topic content. Unique to this initiative is the local labour 
market content delivered.  Each half term  detailed local area information is provided to 
students to begin to forge links between earning potential and qualifications and the cost of 
living(financial literacy).  This information is updated every half term to provide a unique 
insight into surrounding boroughs and the City. Careers In Context is now signposted in all 
curriculum schemes of work and is quality assured through the half termly Leadership work 
scrutiny. 

  
Gaynor Eke and Jane Watson Careers Advisors 
  

September saw the successful re negotiation and securing of this year’s external 
professional careers guidance provided by Mrs G. Eke. G.Eke’s work this half term and 
throughout the year ensures that the school is meeting the statutory government 
expectations to provide careers guidance for years 8-13.G.Eke’s work is essential to raising 
aspirations, increasing motivation, encouraging higher attainment levels and maximising an 
effective transition to post statutory education, work or training in accordance with raising 
participation age.   

Students at Blenheim all now receive careers education via the following platforms. 

-  Careers education and information via Life skills and Well- being. 

-  Access to professional careers guidance from G.Eke. 

-  All curriculum areas via the new Careers in Context Programme. 
  
G.Eke’s professional careers guidance Service Delivery 2020-21 based on interviews and 
groups across year groups including 1:1 delivery during the extended day over 31 days to 
include:- 
  

 Interviews for Years 11 and 13 and some/all year 12s to be delivered over 28 days :- 
this would be a total of 402 students. (22 days of 15 interviews =330 interviews = 
176 hours & 6 days of 12 interviews = 72 interviews  = 42 hours a total of 218 hours 

 Parents Evening attendance for years 8, 10, 12,approx 3 hours each. 3 evenings @ 3 
hours each = 9 hours 

 Attendance at the main Open Evening event and the Sixth Form Open Evening event 
approx. 3hours each 2 evenings @ 3hours each = 6 hours 

 Additional interviews for EHCP/PP students in years 8, 9, & 10 total of 30 students 2 
days @ 15 interviews per day = 30 interviews = 16 hours 
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QICS Award Re -accreditation 

Blenheim holds the prestigious Quality in Careers Standard (QiCS)  formally the Investor in 
Careers Award. This is the national quality award for excellence in careers education, 
information advice and guidance (CEIAG) in schools and provision is re-assessed every 3 
years.  QiCS is fully aligned with the Gatsby Benchmarks and fully complies with the DfE’s 
statutory guidance.   

J. Watson will be supporting EVR with the Careers Lead transition and more specifically with 
the re-accreditation of the QICS 
  
Careers and Enterprise Company 

EVR has worked closely with the Careers and Enterprise Company this term, and 
successfully aligned Blenheim with a Careers Hub. The Careers and enterprise 
“Hub”  includes providing support to each school and college in order to deliver the best 
possible careers education for young people in secondary education. Careers Hubs have 
been proven to show accelerated performance against the Gatsby Benchmarks and will 
demonstrate an excellent Community of Practice across Hub schools and colleges in the 
local area, the sharing of great practice and the resources that are provided will support EVR 
and contribute to enhanced provision for young people. Blenheim’s “Hub” comprises of 31 
schools and 4 colleges. 

EVR has been working closely with Hannah Thomas an Enterprise Co -Ordinator assigned to 
Blenheim to support the development of the careers programme and school development 
plan.  Blenheim has also been matched with an Enterprise Adviser (a volunteer from the 
business community), who will offer their strategic experience with planning and 
aligning careers with the needs of the school or college. 

EVR has successfully utilised the Careers and Enterprise adviser to support the delivery and 
proposal of new careers schemes at Blenheim.  Blenheim’s External Enterprise Advisor (S 
Ward )is completing a diploma In order to become a schools careers guidance specialist.  
Sarah joins Blenheim as a free source of expert information.  To support her qualification 
EVR has negotiated a working partnership between her and Blenheim to provide expert 
external advice to students and providing her with a platform to test and launch her own 
careers guidance programme. 

With many years of industry experience S Ward has worked for Nokia and loreal in 
marketing and branding.  Sarah has trademarked a new careers guidance programme for 
schools named “HOPE IS HERE”.  The programme of study is outlined below. HOPE IS HERE 
is the anagram linked to course programme of delivery. Typically this is delivered over a 7 
month period once a month to a capsule group of students: 

H is for Hopes. Identify your hopes, dreams, goals and motivations. Not always as easy as it 
sounds! 

O is for Opportunities. Identify all the possible opportunities e.g. LMI, further education & 
university courses, apprenticeships, T levels, internships, volunteering, work experience, 
networking. 

P is for Personality. Reveal your unique personality type and preferences for self-
awareness. Consider how your unique strengths and traits can be monetised to give you a 
meaningful career pathway. 
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E is for Employability Skills & Exams. Understand what the requirements are for your 
dream career. 

I is for Inventory. List the skills, education & experiences that you need, and compare to 
what you already have.  

S is for S.W.O.T. Carry out a Personal S.W.O.T analysis based on all the above insights you 
have gathered on yourself and your utopian future. Understand your strengths and believe 
in them.  

Here is for “here we go!”. Consider where you go from here and make a plan. Having a 
dream that excites you and being aware of the range of opportunities available to you is a 
great start. The real magic happens in the creation of a tangible action plan and the 
identification of some quick wins to get you on the path to your unique success story.  All of 
this is underpinned with a wide range of diagnostics and activities to really get to the heart 
of what’s right for you.  

  

Careers 

Careers In Context Initiative 

Student and staff voice feedback has been incredibly positive.  EVR will be quality assuring 
the work completed in this half term’s work scrutiny.  It is the expectation of all staff that 
students have completed a bespoke worksheet that is printed on orange paper.  This will 
enable EVR to easily see the work and as a fat pint of reference for students if questioned 
about the initiative in subject areas. 

Careers in context is now successfully built into schemes of work for Year 7 to 13 supporting 
the QICS reaccreditation evidence base. 

Careers In Context has now successfully begun to become part of the learning routines and 
rhythms of Blenheim.  Careers in context has become part of the student language and 
when asked about the initiative students can speak eloquently and clearly about the careers 
discussed and the reality of the cost of living. 

Feedback from staff has been largely positive and the sessions have been lasting longer than 
the intended 20 mins.  This has been welcomed as the richness of dialogue and discussion 
has warranted more time.  Students expressed the want for more variety in the Local 
Labour Market information as similar information is being delivered by all subjects. 

EVR has reflected on this and whilst a valid response the repetitive nature of the 
information means that the retention is higher.  EVR and will adapt the Local Labour Market 
Information to encompass more variety. 

Gaynor Eke and Jane Watson Careers Advisors 

G.Eke has interviewed over 40 students this half term form Years 9-13.  This has included 2x 
Pupil Premium students in Year 11 and 1x Pupil Premium student in Year 9. 

  

QICS Award Re -accreditation 

Work continues to prepare for the re accreditation.  Due to Covid restrictions EVR has 
successfully applied for an extension period in order to gather all evidence for the 
inspection. This has been typical across all schools due to the closures March. 
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Careers and Enterprise Company 

To support the NESCOT Year 10 programme EVR successfully integrated the “HOPE IS HERE” 
programme into their pattern of study. Due to COVID restrictions the proposed Work 
Experience Programme has been temporarily replaced by additional careers guidance and 
learning  This has been successfully delivered by S.Ward and the outcomes have been 
excellent. Students have received expert industry standard guidance through a new and 
innovative approach.  Blenheim is the first school to launch this provision at the forefront of 
contemporary ,outstanding careers guidance. In approximately 20 hours of workshops, (10 
hours per group), topics covered were as follows: 

 Self Awareness 

 Communicating Effectively 

 Aiming High 

 Living Independently 

 Goal Setting 

  

A diagnostic questionnaire was completed by all students post completion of the 
programme with the following results: 

Career Readiness: 

1   I can choose a career that fits with what I'm good at 89% 

2   I can decide what my ideal job would be 82% 

3   I will be able to change jobs if I don't like the one I have in the future  80% 

4   I have thought about whether moving straight to work is right for me 78% 

5   I can assess my strengths and weaknesses 76% 

6   I can decide what is most important to me in my working life 76% 

 
Essential Employability Skills: 

1 SPEAKING:    
I am confident speaking to a small group of people I know 
about a topic 69% 

2 LISTENING:    
I can understand how someone uses language and tone to 
make their point 68% 

3 AIMING HIGH: I can set my own goals 68% 

4 AIMING HIGH:  I know which skills I need to improve 67% 

5 CREATIVITY:   I can use my imagination to complete a task 66% 

6 TEAMWORK:    I can work well with others in a team 65% 
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Although only a capsule group the findings are interesting and provide a fantastic 
platform to target more specific areas for personalised development.  This approach is 
an excellent example of outstanding development and forward thinking 
  

T1-2 
  

Careers 

This term has seen the continued success of the Careers In Context Initiative being delivered 
across the curriculum areas. As part of the expected delivery students are presented with 
crucial local labour market information linked to the surrounding community and area. 
Term 1 saw information presented specific to Epsom and Ewell. In order to add variety and 
breadth to the delivery this term EVR provided data for the borough of Sutton.  

 Staff are confident with the delivery of the initiative and this has now become a permanent 
fixture in the school’s termly delivery. EVR was able to quality assure the delivery and 
engagement in the programme via the half termly work sampling session and strategic 
learning walk observations. 

EVR presented to Governors, an overview of recent developments to the Blenheim Careers 
since taking lead of the programme. EVR discussed the Careers In Context Initiative and 
gave insight into the changes and legal requirements for the school website and documents 
presented on the platform. Governors signed off the updated careers policy and provider 
access policy.  Governors also approved the new careers programme document for launch 
on the website. 

EVR met with Hannah Thomas an Enterprise Co -Ordinator assigned to Blenheim to support 
the development of the careers Programme and school development plan. EVR presented 
the current school careers programme, along with an audit of the school’s website and 
insight into the Careers In Context Initiative.  This was a half termly review to quality assure 
Blenheim’s delivery and offer feedback and next steps. 

Blenheim’s external careers advisor Mrs G. Eke’s work continued this half term to ensure 
that the school is meeting the statutory government expectations to provide professional 
careers guidance for years 8-13. G.Eke’s work is essential to raising aspirations, increasing 
motivation, encouraging higher attainment levels and maximising an effective transition to 
post statutory education, work or training in accordance with raising participation age. 

EVR has worked closely with Enterprise Adviser S. Ward to provide additional careers 
guidance for targeted groups of students.  This initially was proposed to begin with the new 
Blenheim High Performers formally Gifted and More Able. Following discussions with the 
Deputy Head of teaching and Learning MGN and BDL ,the Programme is now tailored to 
stretch and challenge students that are academically high attainers that are  
underperforming.  This is an opportunity to inspire and equip students with the tools to 
identify a career path and more importantly how they will get there and what specific 
avenues to take. This will focus on using their reporting data and targets to forge links 
between their future and their current performance 

Work continues to prepare for the re accreditation of the Quality In Careers Service Award.  
Due to Covid restrictions EVR has successfully applied for an extension period in order to 
gather all evidence for the inspection. This has been typical across all schools due to the 
closures March. 
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 Careers 

This half terms second iteration of the Careers In Context Initiative has been successful and 
well received by staff and students.  EVR audited the resources and work produced by 
students during the T-1 work sampling.  All curriculum areas have follow the correct 
guidance and it is evident that students are engaging and making tangible links to 
qualifications ad career pathways. When auditing the work it is clearly identifiable that a 
consistent programme is being delivered.  Work was easy to locate in student books and the 
structures and expectations set out by EVR with regard to the design of worksheets and 
resources has meant that all students are receiving an accessible and rigorous input. EVR 
observed that students and teachers are engaging in discussions during the sessions and are 
able to understand the links between qualifications and earning capacity. When meeting 
with students individually, feedback is positive and it is evident that the profile and 
importance of careers learning is being raised. Students are already recognising the 
significant shift and focus on careers at Blenheim and it has quickly become part of the 
school rhythms. 

Following the Governors presentation EVR received excellent feedback and suggestions 
surrounding the Careers In Context Initiative. Governors were impressed with the detail and 
innovation of the new initiative and provided EVR with feedback surrounding potential 
focus on key workers careers and pubic sector work. Governors approved the updated 
careers policy and programme documents and this has gone live on live on the website.  
This brings all information up to date and in line with statutory guidelines. 

Following a meeting with Hannah Thomas an Enterprise Co -Ordinator for Surrey Blenheim 
High School has now been recognised as an area of excellence in careers provision.  EVR has 
been requested to deliver sessions and share best practice with surrounding “hub” schools 
with particular focus on the Careers In Context Initiatives setup and launch.  Tis is with a 
view to other schools adopting the same programme.  

EVR in collaboration with J. Watson careers consultant has successfully completed the 
termly statutory Careers Compass report.  This report outlines how Blenheim is meeting the 
Gatsby careers benchmarks and provides an audit of work completed by the school.  

Blenheim’s external careers advisor Mrs G. Eke has been into school 10  times since the last 
report on 13th October .G Eke has met with a further 111 students over 4 year groups plus 
an additional 33 students at the recent sixth form taster day and Year 11 parents’ Feedback 
Forum.  This totals 144 interviews for the half term. Student meetings are catergorised 
below into year groups 

16 x year 13 students 

10 x year 12 students 

65 x  year 11students 

20 x year 10 students 

with an additional 33 year 11s at the Parents Feedback Forum.   
  
G. Eke commented-“It has been a really good term and attendance has been excellent 
across all year groups including attendance during extended day. Referrals have also been 
coming in regularly from heads of year and key staff members.” 
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Following a pitch to BDL and MGN,  EVR and S. Ward Enterprise Adviser will now be working 
with high attaining yet underperforming students following the programme outlined below: 

 12 students from Years 8 -11 

 One session per week each ½ term following the “HOPE IS HERE” careers programme 

 Extended Day –Tuesday- Period 7 

 Launch in January 

  
 
  

T3-1 
  
 

Careers 

Despite the ongoing disruption of the past year Blenheim’s careers programme has 
continued to thrive and develop. EVR has continued to lead the careers programme and 
ensure that all students are receiving elements of careers inputs across the curriculum. 

T3-1 saw the reinstalment of the Careers In Context Programme in which students receive 
bespoke careers input from all subject areas .  This initiative was launched in September and 
will continue at the start of the new academic year in September 2021. 

EVR has continued to liaise with Hannah Thomas careers and Enterprise Co Ordinator at 
Coast to Capital, to complete a  termly “Careers Compass “ audit.  This is a recurring activity 
that measures the school’s careers programme/delivery against the Gatsby Benchmarks.  
This monthly audit allows EVR to identify areas for development. 

EVR successfully launched a “Careers and Aspiration” intervention group targeted at  Year 
10 students in collaboration with  Ms Sarah Ward. Following a pitch to BDL and MGN,  EVR 
and Ms Ward Enterprise Advisor are working with high attaining yet underperforming 
students. Ms Ward has developed a new, innovative modular programme of careers 
information, education and guidance for young adults titled “Hope Is Here”. Ms Ward is an 
industry professional who has designed the “Hope Is Here” programme to support young 
adults in understanding themselves, others, and the wealth of careers available.   

Ms Ward has headed up talent development functions for many businesses throughout her 
career including L'Oreal, Microsoft, Zoopla, River Island and New Look. Ms Ward is a 
Registered Career Development Professional, a member of Careers England, a chartered 
member of the Institute of Personnel and Development and also a business advisor for the 
Young Enterprise Scheme. Ms Ward is a local resident of Epsom and is passionate about 
being able to support the development of young adults and optimise their chances of 
personal success. 

EVR has confirmed that Blenheim will be seeking re -accreditation for the prestigious QCIS 
award formally “Investors In Careers”.  EVR will lead the reaccreditation process alongside 
Jane Watson former Blenheim careers advisor. Mrs Watson will provide expert advice on a 
consultancy basis.  Mrs Watson has previously secured Blenheim’s Investor in Careers 
award. 

Statutory careers guidance from our external careers guidance specialist Mrs Gaynor Eke 
has continued throughout the lockdown period and reopening. Mrs Eke’s input has been 
largely remote with face to face interviews with students and parents across T2-1,T2-
2 and T3-1.  Mrs Eke’s work across these periods is summarised below: 
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 T2-1 
  

Year 13: 
  

Microsoft Teams group sessions  with 18 x year 13 students about apprenticeships including 
looking at: 

 how and where to source them,  

 how to apply for them,  

 What to include in an application 

 how to prepare for assessment centres,  

 how to answer competency based questions 

All 18 x students received an email about the session offering individual support with their 
search for apprenticeships which 5x individually responded to and were followed up with a 
personal detailed email with advice and guidance relevant to their particular career 
interests and intended plans 
 
 

Year 11: 

98 x remaining year 11 students contacted up to three times dependent on responses 
received who still had unknown destinations, giving a detailed overview of their options 
post 16 offering individual support via teams or email with their research into careers, 
courses and options. 

52 x  responded and were followed up individually with a personal detailed email with 
advice ,guidance and links relevant to their personal intended plans and choices  

There were only 46 x year 11 students outstanding with unknown intended destinations 
who had not responded to emails or attended offered interviews. 

In addition to the above there were 3 x Microsoft Teams interviews and a 1:1  parent phone 
interview. 
 

 

Year 10: 

161 x year 10 students not already seen were given a detailed overview of their options post 
16 offering individual support via Microsoft Teams or email with their research into careers, 
courses and options. S 8 x responses were received and followed up with an individual, 
personal detailed email with advice and guidance relevant to their personal intended plans 
and choices. 

T2-2 

Overview of careers delivery:   

Remote delivery for 6 days over January and February   

In school delivery for 2 days in March  
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Year 13:  

Teams group session with 18 year 13 students about apprenticeships including looking at:  

 how and where to source them,   

 how to apply for them,   

 What to include in an application  

 how to prepare for assessment centres,   

 how to answer competency based questions  

All 18x students received an email about the session offering individual support with their 
search for apprenticeships of which 5x individually responded to. These were followed 
up with a personal detailed email with advice and guidance relevant to their particular 
career interests and intended plans  

 

Year 11:  

All remaining year 11's contacted up to three times dependent on responses received and 
those who still had unknown destinations, given a detailed overview of their options post 
16. All students offered individual support via Microsoft Teams or email with their research 
into careers, courses and options.  

61x  responded and all  followed up individually with a personal detailed email with advice 
,guidance and links relevant to their personal intended plans and choices   

In addition to the above there were 3x Microsoft Teams interviews and a parent phone 
interview.  

   

Year 10:  

Contact made via email to all Year 10 students not already seen, giving a detailed overview 
of their options post 16 offering individual support via teams or resources to support with 
their research into careers, courses and options. 

13x responses received and followed up with individual personal detailed email with advice 
and guidance relevant to their personal intended plans and choices  

   

Year 11: 

March – In school  

There were 32 x year 11s students outstanding with unknown intended destinations who 
have not responded to emails or attended offered interviews.  

These were scheduled for interview 22nd and 24th March in school (29 interviews over the 
two school days including extended day) the remaining 3 to take place on 14th April on 
return from Easter break.  

 T3-1  

Mrs Eke’s offer was broadened to incorporate KS# to pilot Careers advice an guidance in 
lower school for a potential provision in 2021-22. 
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Year 13:  

 5 x interviews including afterschool session with parents  
  

Year 12:  

3 x interviews  

1x group session with all of year 12 on planning ahead for post year 13 studies.   
  

Year 11:  

15 x interviews attended and a parent phone interview.  
  

Year 10:  

All year 10 students and parents contacted and provided with “Start Profile” links.  Start 
Profile is onan online careers generator that provides students with a starting point for 
conversations surrounding future pathways and psot 16 options. 

23 x remote appointments -attended 

53 x  face to face interviews attended including after school with parent meeting 
  

Year 9: 

21 x remote parents evening sessions  

1x bespoke  requested interview 
  

Year 8:  

1x bespoke requested interview 
 

Careers 

Careers In Context continues to be a recognised area of excellence by Coast to Capital 
Careers and Enterprise group.  This has been used as an exemplar to be rolled out across 
member schools of the Surrey Careers hub. 

Ms Ward and EVR have delivered a comprehensive Careers and Aspiration Programme to a 
selection of underachieving high performing students . Ms Ward’s programme ,content and 
course outline is summarised below.  

During the programme, students are exploring and identifying their: 

Hopes for their adult life including what they want to be, do and have. 

Opportunities for careers and further education that take into consideration what they love, 
what the world needs, what they're good at and what they can be paid for. 

Personality type, which in turn will increase their self -awareness, particularly around where 
they draw their energy from, how they process information, how they make decisions and 
their approach to time and life. 

Exams and employability skills needed for careers that interest them. 

Inventory of their current skills and trajectory followed by identification of gaps. 

S.W.O.T analysis of self (strengths, weaknesses ,opportunities and threats). 
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The final part will include a short presentation from each student entitled:  

"Here is my self- aware understanding of my present situation, including my strengths and 
areas for development, and my plan for the next stage of my journey". 

 Course Aims and Outcomes  

Students, Develop tangible thoughts and ideas about their future life that are motivating to 
them, realistic, and serve to create a meaningful link between school and adulthood driving 
increased engagement with school life. 

Students, Increase their self -awareness of who they are and how that impacts on others, 
both positively and potentially negatively. 

Students,create a plan for the next six months that will optimise and augment their current 
flight path to deliver results above and beyond what they would have achieved, without this 
programme.  

Gaynor Eke: 

The impact of Gaynor Eke’s work through T2-1,T2-2 and T3-1as our external careers 
specialist is summarised below. Remote access and the advent of online Parents Evenings 
has meant that students exposure to Mrs Eke has been broader and allowed parents to 
access the support.  
  

T2-1 

Total individual student activity up to and including last week of February (week after half 
term) equating to 6 days delivery for January and February which is a total of: 

66 x students receiving personal detailed emailed guidance and advice support for their 
intended plans and destinations. 

4 x students receiving teams/phone guidance advice and support. 

18 x students attending a group session. 
  

T2-2 

29 x students  receiving personal detailed emailed guidance and advice support for their 
intended plans and destinations.  

Spring term interventions (equating to total of 8 delivery days) over January, February and 
March  

Total individual interventions : 112 students 

18x students attending a group session   
  

T3-1  

Student activity equating to 6 days delivery for April and May a total of:   

75 x students receiving personal detailed emailed guidance and advice support for their 
intended plans and destinations –  

3x students receiving this intervention  via afterschool/phone guidance advice and support  

All of Yr 12 students attending a group session  

38 x remote Parents’ evening interventions 
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 T3-2 
  

Careers 

With the close of another difficult year Blenheim High School has continued to deliver a 
comprehensive careers guidance programme to all students. This has been through 
Blenheim’s unique and progressive Careers In Context Initiative, statutory Life Skills and 
Well-being sessions and expert guidance from Mrs Gaynor Eke Careers Guidance Specialist 
and Ms Sarah Ward Matrix Accredited Career Development professional. 

Blenheim students had the opportunity to access a wealth of careers guidance ,future 
destination resources and information via the Coast to Capital Virtual Careers fair. 

This event was a “live” interactive careers fair.  Students accessed the careers fair and were 
able to visit a number of virtual colleges and employers “stands”, to gather information and 
guidance about career pathways and future prospects both post 16 and 18. 

As a result of feedback from students and families at Parents’ evenings, students were 
offered the use of the Start Profile. This online exercise is designed to help start generating 
career ideas based on four main categories;  
  

Interests, Skills, Personal Qualities and Work related preferences. 

This exercise also generated suggestions of relevant subjects linked with potential careers 
pathways.   

Gaynor Eke: 

Statutory careers guidance from our external careers guidance specialist Mrs Gaynor Eke 
has continued throughout the lockdown period and consolidated this term.  Having focused 
primarily on Year 11 and 13 students preparing for further and higher education throughout 
the academic year T3-2 has allowed for the additional support of the remaining year groups 
outlined below. 

T3-2 

In school delivery for a total of 2 days one each in June and July 
  

Activity for year 12:  

 24 x interviews  

 One group session with all of year 12 on planning ahead for post year 13   
  

Activity for year 10:  

 3 x interviews 

  Sarah Ward Careers and Aspiration Project 

Throughout T3-2 six students in Year 10 have had the exciting opportunity to participate and 
continue work with the creator of  a new, innovative, modular programme of careers 
information education and guidance for young adults titled “Hope Is Here”. Ms Sarah Ward 
the creator of the programme, is an industry professional who has designed the “Hope Is 
Here” programme to support young adults in understanding themselves, others, and the 
wealth of careers available.   
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Careers 

T3-2 saw the final delivery of the Careers In Context Initiative.  Final sessions included a pilot 
of a new discursive task led by teaching staff titled “ My Teachers Journey”.  This was a short 
activity in which staff talk students through their personal pathway through education and 
employment.  Student feedback was immensely positive and as a result EVR will adapt the 
delivery of Careers in Context for 2021-22 to incorporate similar tasks.  This enabled 
students to build positive  relationships with staff and broaden the context of careers 
beyond the classroom. 

EVR successfully registered the school, for reaccreditation of the prestigious Quality in 
Careers Service award.  Blenheim is committed to a formal review in June 2022.  EVR has 
established an online evidence submission portal to begin the process of reaccreditation. 

Careers-Destination Data 

With support and guidance from  Blenheim’s careers programme and broad curriculum 
presented below are charts summarising the progression routes of the Year 11 and 13 
cohorts for 2020-21.  This data will be presented on the school website from the start of the 
Autumn term. 

Year 11 

 
  
55 % of students have enrolled into Blenheim Sixth form approx. 107 students 
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Year 13 
  

 
  
80% of students attending University approx. 65 students 
  
Gaynor Eke: 
  
Mrs Eke’s input support and guidance has resonated at Key stage 4 and 5 . Despite the 
disruption of Covid 19 Mrs Eke was able to make an impact across the student body.  

Year 13 – Total of 61 appointments  

 18 attended group session 

 19 emailed 1:1 - 5 responses 

Year 12 - Total of 75 appointments  

 1x Whole year group session 

Year 11- Total of 147 appointments  

 52 Parents Eve appointments  

Year 10- Total of 86 appointments 

 5 x parent /student calls 

 23 Parents’ evening appointments  

Year 9 - Total of 3 appointments 

 22 parents’ evening appointments offered 18 attended 

Year 8-1 appointment offered  



Careers Policy Summary of Effectiveness 2020-21 

Summary Careers Policy Effectiveness 2020      Page 16 of 16 

Sarah Ward Careers and Aspiration Project 

T3-2 saw the consolidation of the work with Ms Ward., Students developed tangible 
thoughts and ideas about their future life  and career pathways.  Students created a log of 
investigations ,current curriculum achievements and strengths which has served to create a 
meaningful link between school, adulthood and a view to driving increased engagement 
with school life and their studies. Students have created a plan for next academic year that 
will optimise and augment their current flight paths to deliver results above and beyond 
what they would have achieved, without this programme. 

Students also participated in a rigorous  20 min virtual Microsoft Teams interview with and 
OFSTED and careers guidance inspector to review the programme and their experience to 
successfully complete the programme last week. 

All students have since graduated on the programme and celebrated the success with a 
certificate of achievement and a graduation ceremony attended by Mr Everest and Ms 
Ward.   

This was recognised in the Headteacher’s bulletin. 

 


